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EDUCATION

Brigham Young University, Marriott School of Business
B.S. Human Resource Management, April 2020

University of Arizona, Eller College of Management
	Ph.D. Management, Organizational Behavior emphasis, Expected 2025

RESEARCH INTERESTS
· Behavioral ethics
· Prosocial behavior
· Employee voice

RESEARCH IN-PROGRESS & PUBLICATIONS

Perkins, B. G., Ellis, A. P. J., & Podsakoff, N. P. in progress. Striking a Moral Balance: A Review of the Past, Present, and Future of Moral Regulation in Organizational Research. targeting Journal of Management review issue

Ellis, A. P. J., Chawla, N., & Perkins, B. G. in progress. Slippery Slope or Moral Cleansing? Disentangling the Outcomes of Unethical Behavior. targeting Journal of Applied Psychology.

Ellis, A. P. J., Perkins, B. G., & Chawla, N. in progress. An Examination of the Effects of Community Support on Healthcare Workers: An Application of Self-Determination Theory. targeting Journal of Applied Psychology.

Ellis, A. P. J., & Perkins, B. G. in progress. Transformational Leader Responses to Employee Deviance. targeting Journal of Applied Psychology.

Perkins, B. G., & Ellis, A. P. J. in progress. Is HR Taking Sides? How Perceptions of Loyalty Impacts Whistleblowing Intentions. targeting Journal of Business Ethics.

Podsakoff, N. P., McClean, E. J., Kim, S., & Perkins, B. G. in progress. A Novel and Useful Approach to Integrating Voice and Creativity Literatures: An Integrated Conceptual Review. targeting Journal of Applied Psychology.

TEACHING 

Teaching Assistant, Marriott School of Business (Winter 2019)
	Instructor: Karmel Newell
Course: Management Communication (MCOM 320)
	
Teaching Assistant, Marriott School of Business (Fall 2019)
	Instructor: Taeya Howell
Course: Micro/Macro Organizational Behavior (MBA 542)
	Course: Organizational Effectiveness (HRM 401/HRM 391)

GRANTS

Ellis, A. P. J., Perkins, B. G., & Chawla, N. in progress. An Examination of the Effects of Community Support on Healthcare Workers: An Application of Self-Determination Theory. University of Arizona Graduate and Professional Student Council, $1,500.

Ellis, A. P. J., Perkins, B. G., & Chawla, N. in progress. An Examination of the Effects of Community Support on Healthcare Workers: An Application of Self-Determination Theory. Eller College Small Research Grant, $1,800.

Ellis, A. P. J., Perkins, B. G., & Chawla, N. in progress. Slippery Slope or Moral Cleansing? Disentangling the Outcomes of Unethical Behavior. Eller College Small Research Grant, $1,700.

Perkins, B. G., & Ellis, A. P. J. in progress. Is HR Taking Sides? How Perceptions of Loyalty Impacts Whistleblowing Intentions. Center for Management Innovations in Healthcare, $700. 

PROFESSIONAL MEMBERSHIPS

Academy of Management – OB Division & Conflict Management Division

Southern Management Association

CONFERENCES

80th Annual Meeting of The Academy of Management (2020)
· Graduate student participant
79th Annual Meeting of The Academy of Management (2019)
· Undergraduate student participant


