ZEYU (ARTHUR) XUE
University of Arizona
Eller College of Management
405UU McClelland Hall
Tucson, Arizona 85712-0108 
Tel: (520)-307-0408 
Email: zxue@arizona.edu
EDUCATION                                                                                  
University of Arizona, Tucson, AZ		08/2022 –  Present
· Degree: Ph.D. in Management and Organizations; (In Progress)
Brandeis University, Waltham, MA		09/2020 - 08/2022
· Degree: MA in Psychology;
Lafayette College, Easton, PA		09/2015 - 05/2019
· Degree: BS in Psychology;
· Awards: Dean’s List (for students with a GPA of 3.50 for each term; Fall 2016 - Summer 2019);
Honors-Psychology (for students with a GPA of 3.50 in Psychology and an honor thesis study in psychology; Fall 2018 - Summer 2019); Cum Laude (for students with high GPA in their graduation; Summer 2019)
RESEARCH INTEREST
· Stereotype and Prejudice
· Trust and Unethical Behavior
· Judgment and Decision-making
PUBLICATION                                                                              
· Qin, X., Wu, J., Xue, Z. (2022). The Effect of Negative Self-Relevant Stereotype on Ambivalent Sexism: The Mediating Effect of Empathy. Advances in Psychology, 12, 1366.
WORK IN PROGRESS
· Zhang, C., Wu, J., Yang, Y., Xue, Z. (Under Review). The Definition, Influencing Factors and Measurement Methods of Social Trust. Journal of Psychological Science (Chinese Journal CSSCI).
PRESENTATIONS
· Xue, Z. & Mitchell, T. (2022). “Controlling Transgression through Disgust: The Effect of Visually Disgusting Stimuli on Moral Judgment and Decision Making”. Poster Presentation at the Annual Meeting of Cognitive Neuroscience Society, San Francisco, CA, 2022.
RESEARCH EXPERIENCE                                                                        
Graduate Thesis| Brandeis University| Adviser: Teresa Mitchell, Ph.D.	09/2020 - 08/2022
Examine How Viewing Disgusting Images Would Influence People’s Moral Judgments and Moral Decisions
Research Assistant| Soochow University			05/2019 - 08/2020
Project 1: Quantitative Analysis of Honesty, Trust, Responsibility and Integrity| Adviser: Jixia Wu, Ph.D.
Project 2: Integrity Scale Development| Advisor: Chen Zhang, Ph.D. 
Undergraduate Thesis| Lafayette College| Adviser: Angela Bell, Ph.D.	08/2018 - 05/2019
Assess Self-Enhancement Biases in Prejudice and Developed an Educational Intervention Focused on the Pervasiveness and Harm Hypothesized to Increase Motives and to Reduce Sexism
· Achievement: awarded as Psychology Honor Thesis
WORK EXPERIENCE                                                                    
HR Recruiter Intern| Littelfuse (US), China		09/2021 - 07/2022
HR Trainee| NORDSTJERNAN (Swedish), Rosti, China 	07/2018 - 08/2018
SKILLS                                                                                         
· Language: Mandarin (native), English (fluent), Japanese (basic)
•	Software: Proficient with SPSS, R-programming, SONA human subjects pool; Qualtrics survey development; Microsoft Office, Google Docs; Familiar with AMOS and SAS
· Design: Proficient with graphic design (CorelDraw, Photoshop), Video Editing(Premiere), Familiar with Audio Mixing (Studio One, Adobe Audition)
